MANDATORY QUALIFICATION REQUIRED & PAY SCALE
1. SPECIAL EDUCATOR ON CONTRACTUAL BASIS

1.1. (::‘raduate with. B-Ed (Special Education)

Or

1.2. B Ed (General) with one year Diploma in Special Education
Or

1.3. B Ed (General) with two year Diploma in Special Education
Or

1.4. B Ed (General) with Post Graduate Professional Diploma in Special
Education.

Or
1.5. B Ed Special Education and Post Graduate Professional Certificate in
Special Education (PGPC).

Or
1.6. PG Diploma in Special Education (Mental retardation)

Or
1.7. PG Diploma in Special Education (Multiple Disability: Physical &
Neurological).

b Or

1.8. PG Diploma in ‘Special Education (Locomotor Impairment and Cerebral
Palsy).

Or
1.9. Secondary Level Teacher Training Course in Visual Impairment.
Or
1.10. Senior Diploma in Teaching the Deaf.
Or
1.11. BA, B Ed in Visual Impairment
Or

1.12. Any other equivalent qualification approved by RCI.

1.13. Consolidated Rs. 33,000/- per month. (No other allowance like HRA,
LTC, CCA, TPT Allowance etc shall be admissible.)

1.14. The first part of the selection process will be a written test. This test is
not required for candidates who have taught in other AF Schools for a minimum
period of two years in_the same category. All other candidates will have to
appear in written test of 70 marks (30 objective questions df 01 mark each +10
subjective questions of 02 marks each + 02 descriptive essay type questions of
10 marks each) and duration of two hours. This test will be of qualifying nature
only. Candidates scoring 60 percent marks in this written test will qualify for
Teaching Aptitude Test. All candidates who have passed Written Test will bé
called for a Teaching Aptitude Test of 130 marks, This also includes candidates
who have taught in other AF Schools in the same category of post and were
exempted from appearing in written test phase. Candidates will have to secure
a minimum of 80 marks out of 130 to be eligible for the interview. A practical
test for ability to use technology will also be conducted as part of TAT. Test
would be for 20 marks and candidate will have to secure minimum 10 marks.
Candidate is required to pass both TAT and practical test for ability to use
technology separately. Candidates who have qualified Teaching Aptitude Test
will be called for an interview of 100 marks, which will be final stage of the
selection process.

Note: No salary will be paid during school vacations.




2.

FOOTBALL COACH (PART-TIME)

2.1,

2.2,

2.4

Mandatory qualification:-

21.1. A Bachelor's degree in Physical Education (B.P.Ed.) from a
recognized university or as per National Council for Teacher
Education (NCTE) guidelines.

Or

2.1.2. NSNIS Diploma: A diploma in sports coaching from Netaji

Subhas National Institute of Sports (NSNIS).
Or

2 1.3. A Graduate degree with one year training programme in Sports
Coaching or a specialized B.Sc. in Physical Education, Health
Educ_ation & Sports is also recognized.

Desirable qualification:-

22.1. AIFF D-License: The introductory step for coaching in schools
and grassroots programmes. It is a 6 day course covering
coaching fundamentals for youth players.

222 AFC C-License: Targeted at training coaches for young players,
this 13-day course is often required higher level inter school or
state tournaments.

Should have represented State in National level football Championship

preferably Santosh Trophy or National Games.

2.5.
2.6.
2.7.
2.8.

2.9

Should have an experience of coaching for at least six months.
Should be between 25- 40 years of age.

Should be physitally and mentally agile.

Should be able to communicate in English and Hindi.

Consolidated Rs. 18,000/- per month @ Rs 180/- per hour & not

exéeeding 04 hours a day & weekly workload. (No other allowance like HRA,
LTC, CCA, TPT Allowance etc shall be admissible.)

Note: No salary will be paid during school vacations/breaks.

Karate/ Taekwondo Trainer (PART-TIME)

3.1.

Mandatory qualification:

31.1. A Bachelor's degree in Physical Education (B.P.Ed.) from a
recognized university or as per National Council for Teacher Education
(NCTE) guidelines.
st*_' or :

3.1.2. NSNIS Diploma: A diploma in sports coaching from Netaji
Subhas National Institute of Sports (NSNIS).

or
3.1.3. Professional Achievement: Proof of having represented at
National level or Inter-university level in Karate/Taekwondo.

or




3.1.4. CBSE specifically recognised “Certified Trainers” for disciplines
like Karate, Taekwondo to conduct self defense programs.

3.2. Desirable qualification:

3.21. A minimum of a 1st or 2" Dan Black Belt from a recognised
association. g

3.2.2. Accreditation from official governing bodies such as the
Taekwondo Federation of India (T F1), Kukkiwon, or World Taekwondo
(WT) or the Karate India Organisation (KIO) for Karate. ’
3.3.  Should have an experience of coaching for at least six months.
3.4.  Should be between 25- 40 years of age.
3.5.  Should be physically and mentally agile.
3.6. Should be able to communicate in English and Hindi.
3.7. Salary:- Consolidated Rs. 10,000/- per month @ Rs 200/- per hour &
not exceeding 02 hours a day & as per weekly workload. (No other allowance
like HRA, LTC, CCA, TPT Allowance etc shall be admissil?le.)
Note: No salary will be paid during school vacations/breaks.
Yoga Instructor (PART-TIME)
4.1. Mandatory qualification:
4.1.1. Post graduate diploma in Yoga.
or
4.1.2. Diplomal/Certificate in Yoga.
or

4.1.3. M.Sc. in Yoga
or

4.1.4. M.P.Ed. with Yoga as a compulsory subject in B.P.Ed.
4.2. Should have ar3_ .experience of Yoga Instructor for at least six months.
43 Shouldbe betwsen 25- 40 years of age.
4.4.  Should be physically and mentally agile.
4.5. Should be able to communicate in English and Hindi.
4.6.. Salary:- Consolidated Rs. 10,000/- per month @ Rs 200/- per hour &

not exceeding 02 hours a day & as per weekly workload. (No other allowance
like HRA, LTC, CCA, TPT Allowance etc shall be admissible.)

Note: No salary will be paid during school vacations/breaks.




